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City of Edmonton
Deputy City Manager, Integrated Infrastructure Services
Job Posting

Location: Edmonton, Alberta, Canada

Edmonton is a vibrant, multicultural and cosmopolitan city with a regional population of
over 1.4 million. Edmonton is at the heart of Alberta’s economic engine. Edmonton’s
character is marked by its openness, inventiveness, risk taking and collaboration.
People and organizations work together here to solve problems and go after
opportunities. The City's population is among Canada’s youngest. Seven post-secondary
institutions turn out thousands of graduates each year, who are ready to work and
eager to bring their ideas to life. Diversity, rich culture and arts, and a strong social
fabric add to Edmonton'’s strengths. Edmonton is a relationship-based city that believes
fundamentally that when we listen and work together, we make better decisions, we
get to better places and we achieve better outcomes.

The City of Edmonton is proud to serve our growing community and provide services to
those that live, work and play here. Our ~13,000 employees support the regional
population of over 1.4 million people with services everyday. The City anticipates and
responds to its environment in the service of the Edmontonians who live here now,
helping to build the kind of city that will attract another million people over the coming
years. The City is committed to improving the community, urban network, regional
economy and environment that enables a better life for Edmontonians. The City strives
to attract and retain a talented workforce skilled at being inclusive and respectful with
one another and with the community.

We are seeking a dynamic and visionary leader for the role of Deputy City Manager,
Integrated Infrastructure Services. This pivotal position reports directly to the City
Manager and offers the unique opportunity to drive transformative change in a rapidly
growing, vibrant city. You will be at the forefront of major infrastructure projects,
growth and sustainability initiatives, and safety, security and community development
strategies that will directly impact the lives of Edmontonians. If you are passionate
about building resilient, thriving communities and have the expertise to lead a large,
diverse team, this is your chance to make a significant and lasting impact.

Integrated Infrastructure Services (IIS) works to inspire trust among Edmontonians and
Council by designing and delivering quality infrastructure. By stewarding the
development of more than $7 billion in infrastructure projects over the next few years,
IIS assembles expertise, brings ideas to reality, and builds legacy infrastructure that
supports Edmontonians’ quality of life and builds a great City.
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What the Deputy City Manager, Integrated Infrastructure will do:

e Enable and lead Administration'’s five key priorities: delivering core services,
economic development, supporting financial sustainability, growth planning, and
advancing safety and security.

Provide strategic oversight and direction for the 1IS Department

Guide the overall strategy for key infrastructure initiatives

Lead transformation and change initiatives in the department and across the
corporation

e Provide overall direction to community building and economic development
efforts
Ensure coordination and collaboration across various departments and branches
Ensure project excellence in capital infrastructure projects from conception to
completion

e Ensure the department delivers high-quality public infrastructure and effective
project management

e Steward asset management practices and implement integrated lifecycle
approaches for city infrastructure

e Guide the delivery of technical engineering expertise and asset management
strategies

e Ensure the consistent application of the GBA+ process and other inclusion
processes

As Deputy City Manager, Integrated Infrastructure Services you ideally will have a
master's degree or higher in a related field like Engineering, Business, or Finance. In
addition, you will have experience providing executive strategic leadership in large,
diverse organizations in either private or public sectors, including strategic
development in a large organization. You will have demonstrated the ability to operate
as a strategically agile leader and be able to anticipate business opportunities and
influence enterprise-wide policy planning and initiatives. With demonstrated alignment
to the City's Cultural Commitments and Leadership Competencies, you will act as a
change agent while inspiring staff and colleagues at all levels in all roles. Strong political
acumen and awareness of the reputation of the City when communicating internally
and externally would also be an asset.

The City of Edmonton has engaged DHR Global to manage this search. To explore this
exciting opportunity further, please contact the DHR Calgary Office or submit
your resume to npariseau@dhrglobal.com. This application portal will remain
open until May 27, 2025.

The City of Edmonton values applicants with a diverse range of skills, experiences and
competencies, and encourages you to apply. We strive to provide reasonable access and
accommodations throughout the recruitment process. Talent sourced through this process
may be considered for similar opportunities within the City of Edmonton.

e To request accommodation, please contact employment@edmonton.ca
e Tolearn more about our benefits, please visit, https://bit.ly/COEbenefits

We thank all candidates for their interest; only those selected for an interview will be
contacted.
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