(errors and omissions excepted)

MEMORANDUM OF SETTLEMENT

BETWEEN:

THE CITY OF EDMONTON
(the “City")

-and -

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS LOCAL 1007
(“IBEW 1007")

The parties agree to the terms of this Memorandum of Settlement as constituting full
settlement of all issues between the parties. Unless otherwise specified within this
Memorandum of Settlement, changes to terms and conditions will be effective on the first
day of the pay period following ratification by both parties.

The undersigned representatives of the parties do hereby agree to present and support, as
the best offer, to their respective principals the following changes to the previous
December 19, 2021 - December 28, 2024 Collective Agreement.

1. Term

The Collective Agreement will have a three (3) year term, commencing on December
29, 2024 and ending on December 11, 2027 (pay period #26).

2 General Wage Increase
Appendix | - Schedule of Wages - shall be subject to a general wage increase as
follows:
2025

December 15, 2024 (pay period #26) - 4%

2026
December 14, 2025 (pay period #26) - 3%

2027
December 13, 2026 (pay period #26) - 3%



Unless otherwise specified within this Memorandum of Settlement, retroactivity
shall apply in accordance with Article 7.02 of the Collective Agreement.

3. Shift Differential
6.07.01

Afternoon Shifts

An employee who works a scheduled shift, %2 or more of which falls between 16:00
and 24:00 hours (4:00 p.m. and 12:00 midnight) shall receive a shift differential of
$1-30-$1.20 per hour for said shift.

MIDNIGHT SHIFTS

Those employees who work a scheduled shift %2 or more of which falls between
24:00 and 08:00 hours (12:00 midnight and 8:00 a.m.) shall receive a shift differential
of $1-20-$1.75 per hour for said shift.

An employee shall not be eligible for shift differential for hours worked at premium
rates, with the only exception being that employees shall be eligible for shift
differential for regularly scheduled hours worked at premium rates on statutory
holidays.

6.07.02 Weekend Premium

Those employees who work a scheduled shift % or more of which falls on either a Saturday
or a Sunday, shall receive a shift premium for each hour of that shift, provided that said
Saturday or Sunday does not constitute one of the employee’s days off, a recognized
statutory holiday or an overtime shift. The shift premium to be paid is $2-25 $3.00/hour.

4. Standby Pay
T2 -
Standby shall apply in the following operational areas
i) Facility Maintenance Services, Fleet and Facility Services; and
ii) Radio System Administrators, Mobile Services Unit, Customer Support Section,
Information Technology Branch - Edmonton Police Services
iii) LRT Systems Maintenance - Signals, Substations, and Overhead Catenary
Systems

5. Retroactivity
7.02 Retroactive Pay
7.02.01 - Employees in the service as of the signing of this Agreement shall be
eligible for a retroactive payment of wages only (not any monetary adjustments,
unless specifically named) to, December 29, 2024, based on their employment in a

(3% ]



class or classes coming within the scope of this Agreement, in accordance with the
following:

7.02.01.01the percentage increase to the regular rate of pay for paid straight-time
hours;

7.02.01.02 the percentage increase to the overtime rate of pay (regular rate of pay
times 2) for hours worked at the overtime or off-day premium;

7.02.01.03 the percentage increase to the rate of pay at the existing statutory
holiday premium (regular rate of pay times 2) for scheduled hours worked on a
statutory holiday

7.02.01.04 the percentage increase to the premium rate of pay at the existing
statutory holiday premium (regular rate of pay times 2) for unscheduled hours
worked on a statutory holiday

7.02.02 Past employees who were in the service between the expiration date of the
previous Agreement and the date of the signing of this Agreement shall be entitled
to any retroactive adjustment of the regular rate of pay provided in the settlement if
they apply for same, in writing, within 60 calendar days of the effective date of the
successor Agreement. The effective date of the agreement shall be the first day of
the pay period following ratification by both parties

6. Safety Boot Subsidy

8.05.05.01
Where an employee is required to wear safety boots or shoes, the City will subsidize the
purchase of C.S.A. approved safety boots or shoes in the amount of Z5% 100 % of the cost
of such safety boots or-$200-$400, whichever is the lesser. An employee who has received a
safety boot subsidy and who requests a subsequent subsidy shall show just cause why they
should receive a subsequent subsidy. New employees shall be eligible for a safety boot
subsidy after completing 30 days of continuous employment with the City
8.05.05.02

An employee is eligible to claim:

[) 100% of the cost of safety boot liners and insoles to a maximum of $50 in a

calendar year, and

i) 100% of the cost of re-soling or repairs to safety boots or shoes.

The expenses claimed under 8.05.05.01 and 8.05.05.02 shall not exceed $200 $400

in total in a calendar year.

7. Health Care Spending Account
26.01 Eligible permanent full-time employees will be provided with a Health Care

Spending Account in the amount of $500-/-$700{effective December 27, 2015)/



$900 (effective-December25,2016) $1000 (effective December 14, 2025)
commencing the first pay period of each year.

To be eligible for the credits outlined in 27.01, permanent full-time employees
must have completed the 90 day waiting period for benefits and be actively at
work during the first pay period of each year. Actively at work means those
employees who are at work for all or a portion of the first pay period of the year
and includes those employees who are on maternity or parental leave, LTD, STD,
WCB, vacation or other paid leave. It does not include employees who are on
leave without pay within the first pay period of the year.

Permanent full-time employees who complete the 90 day waiting period for
benefits after the first pay period in each year but before the pay period in which
July 1 falls in the payroll year will be provided with a Health Care Spending
Account of $250 £ $250 (effective-Decaember 27 2015)-/ $450 (effective December
25, 2016)/ $500 (effective December 14, 2025) providing that they are actively at
work during the pay period in which July 1 occurs. “Actively at work” means those
employees who are at work for all or a portion of the pay period in which July 1
occurs and includes those employees who are on maternity or parental leave,
LTD, STD, WCB, vacation or other paid leave. It does not include employees who
are on leave without pay within the pay period in which July 1 occurs. Employees
who receive the pro-rated amount ($350-0-$450 or $500) in any year will not be
eligible for the flex plan until the next payroll year when they are eligible for the
full benefit amount.

The Health Care Spending Account credits (dollars) for eligible employees will be
transferred to the IBEW Local Union 1007 plan administrator in the first pay
period of the year or the pay period in which July occurs, depending on when the
individual employee(s) become eligible for the Health Care Spending Account.
The IBEW Local Union 1007 plan will reimburse the City at year end for any IBEW
employee-forfeited Health Care Spending Account credits/dollars.

Eligible employees shall only receive a Health Care Spending Account deposit at
the beginning of each Policy Year or at the beginning of the pay period in which
July 1 occurs of each Policy Year, but not both. This includes, but is not limited to,
permanent full-time employees who leave the employ of the City and return
within the same Policy Year or who transfer into another position whether that
re-employment or transfer results in the employee occupying a position within
the same bargaining unit, a different bargaining unit, within management, or
which is out-of-scope.

The Health Care Spending Account benefit shall be administered by the IBEW
Local 1007 plan.

Effective December 25, 2016, once every 2 years, employees will elect whether to
have their spending account credited as a Health Care Spending Account or to
have the dollar value paid out as taxable income. If an employee does not make
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